
Our Commitment to Preventing Racism 
At Wesburn Primary School, we believe in fostering a community where every student feels 
valued, respected, and empowered to succeed, regardless of their race or background. Our 
commitment to preventing racism is deeply embedded in our culture, policies, and practices. 
We strive to create an environment that promotes diversity, inclusion, and mutual respect. 

1. Education and Awareness 
We provide ongoing education about racism, bias, and cultural awareness through our 
curriculum and special programs. By teaching students about the histories, experiences, 
and perspectives of different racial and ethnic groups, we help them understand the 
impact of racism and the importance of empathy and respect. 

2. Inclusive Policies 
Our school’s policies are designed to protect every individual from discrimination. We 
have clear, accessible procedures for reporting and addressing incidents of racism. We 
take all reports seriously and ensure that they are investigated promptly, fairly, and 
thoroughly. We work with students, parents, and staff to resolve any issues and ensure 
that all parties feel heard and supported. 

3. Diversity in Staff and Curriculum 
We believe that a diverse staff and curriculum are essential in promoting racial 
understanding and equity. Our faculty and administration reflect a variety of racial and 
cultural backgrounds, which helps ensure that students see themselves represented and 
learn from different perspectives. Our curriculum is inclusive, incorporating authors, 
historical figures, and perspectives from various racial and cultural backgrounds. 

4. Building a Supportive School Culture 
We are dedicated to creating a school culture of inclusivity where every student feels a 
sense of belonging. Regular discussions, workshops, and activities focus on building 
empathy, addressing bias, and celebrating diversity. We encourage students to engage in 
respectful dialogue and work together to create an environment free from prejudice and 
discrimination. 

5. Strong Community Engagement 
We actively engage with parents, community leaders, and local organizations to promote 
a shared commitment to anti-racism. By fostering these partnerships, we create a broader 
support system that reinforces our anti-racism efforts both inside and outside the school. 

6. Ongoing Training for Staff and Students 
We provide regular anti-racism training for both staff and students. This ensures that 
everyone in our school community has the tools and knowledge to recognize, address, 
and prevent racism. We also provide resources and support for students who may have 
experienced racism, helping them cope, heal, and find ways to advocate for themselves. 

7. Zero Tolerance for Racism 
We have a zero-tolerance policy for any form of racism, whether it is verbal, physical, or 
systemic. Our goal is not only to address incidents of racism but also to prevent them 
from occurring in the first place by creating an environment where such behavior is not 
accepted. 



At Wesburn Primary School, we are committed to making sure every student feels safe, 
supported, and valued. Together, we will continue to work towards a future where racism has 
no place in our school or our world.


